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PURPOSE

HeadHunters NW developed the Shooting Industry Employee
Satisfaction Survey to assist employers and managers in the
firearms industry understand the needs and expectations of
their workforce. 

As companies struggle to determine which workplace
incentives spark collaboration, motivation, and productivity,
this survey provides useful data for corporate executives,
team leaders, and human resource managers. 

"Our position and experience in the shooting, hunting, and
outdoor industry perfectly situate us to communicate with
executives, hiring managers, AND employees. We present the
ONLY resource to learn what our Industry workforce wants."              
~Shaylene Keiner

The results of the Shooting Industry Employee Satisfaction
Survey answer the following questions:

Shaylene Keiner, President
Office: 605-600-1709
Cell: 503-551-7114
Email: shaylene@headhuntersnw.com

How can we be more successful at motivating our
workforce to help reach our corporate goals?
What do current and future staff need and expect?



SURVEY INTERPRETATION

Data from the HeadHunters NW Shooting Industry Employee
Satisfaction Survey presents a few surprises, clarifies
motivating factors for workers, and suggests progress the
industry has already achieved. 

Opposite of today's mainstream media, our respondents
did NOT suggest that the cost of living in their place of
residence led them to consider relocating. 33%
More than half stated they WOULD recommend their
organization as an excellent place to work. 53%
When choosing between working in-person, remotely, or a
hybrid combination, only 14% preferred in-person. There
was close to a 50-50 split between remote work and a
hybrid model of remote work plus in-person.
When asked if senior leaders generate motivation and
commitment in the workplace, 51% answered "yes," while
49% answered "no." 

SURPRISES

MOTIVATORS
The workload question resulted in a virtual 3-way tie.
When answering if they felt their current workload was
reasonable, 25% answered "somewhat agree," 26%
answered "agree," and 25% answered "somewhat
disagree." Recommended solutions included adding
personnel at 41%, more pay and benefits at 33%, and
more training was requested by 19% of respondents. In
the "other" category of solutions, most people noted
"more realistic, clear direction from management."
A considerable 51% of participants expressed an
eagerness to improve skills via professional education or
a course outside the organization. While 31% hunger for
hands-on training from leadership.



SURVEY INTERPRETATION

PROGRESS
The results reflect a well-intentioned workforce who
believes in the intended mission and goals of their
companies. They are invested in success and want to
learn, grow, and add value. Individually, these employees
are held accountable and take pride in their work
contributions. 

room for Improvement
When responding to whether people are given the time
and resources they need to address changing priorities
27% said "no."
While 59% feel recognized for providing high-quality
products and services, 41% do NOT feel recognized.
Similar percentages are reflected when asked if
organizations do not tolerate arbitrary action, personal
favoritism, or political coercion. 

What to CONSIDER
If more personnel is required for a team or work unit, and
we know the company requires more profit in addition to
other fiscal demands, what are equitable solutions?
Would it help if we learn how to manage and work with
remote employees? How can we help them feel like part
of our team?
If our leadership had time to mentor, teach, and build
future leaders, would that help our workforce be stronger
advocates for hiring the best talent rather than
suggesting people look elsewhere?



CONCLUSIONS

IMPRESSIONS
Overall, we have a wonderful workforce committed to our
missions, goals, and visions. People are marching forward
to accomplish their duties. However, they WANT TO DO
MORE and are eager to learn more and take on more
responsibility. But NOT more with less. 
Folks want leadership with clear direction and more pay
for increased responsibilities. No one likes
micromanagement, and people do not appreciate having
another person's duties added to their own after a
colleague leaves the organization. 
Employees are the best salespeople when it comes to
hiring and attracting talent for your organization. With
close to half of our respondents suggesting they would
NOT recommend their companies as an excellent place to
work, what must we do to remain ahead of competitors
and attract top talent? This requires a thoughtful dive
into what fulfills our staff and consider asking
introspective questions. Is it a reflection of our culture, is
it our benefit structure, or do folks want to work
remotely?
Existing talent and potential candidates for new roles
need reassurance that the industry will meet their needs,
career goals, family requirements, and more.
Clearly, people want to improve their skill sets and
prioritize a career versus a job. Think future vs. dead-end.
Industry leaders must get support to accomplish their
day-to-day duties and free them to lead, mentor, teach,
encourage, and listen. 



What is your current salary range?

"The cost of living in my area has led me to consider moving
me and/or my family within the last 12 months"



REGIONAL Location

Type of worker



Given the choice for your current position, 
which of the following would you prefer?

If you were looking for a new position, 
in a new company tomorrow, 

which of the following would you prefer?



If you were looking for a new position 
in a new company tomorrow, 

please rank the following items in terms of importance. 
(First being the most important)

I feel that I am being adequately compensated 
for my skills and hours worked in 

my current position/company



I feel that my workload is a reasonable amount 
for me and/or my team to handle.

In reference to the previous question, 
which items do you feel need to be addressed? 

(Select ALL that apply)



If you disagree with the previous statement, please select
all that apply in terms of a possible solution.

I feel that I have received the proper training 
needed in order to succeed in my role.



I am held accountable for the quality of work I produce.

I feel that I am given realistic opportunities 
to improve my skills in my organization.



I would like to improve my skills in my organization by:
(select all that apply)

I have equal access to advancement opportunities 
(e.g., promotion, career development, training) 

as others in my work unit.



I know my organization’s 
long & short-term goals.

I feel my organization is successful at accomplishing 
its intended mission & goals.



If you disagree with the previous statement, please select
all that apply in terms of a possible solution.

I feel that employees in my work unit adapt well 
to changing priorities.



Employees in my work unit are given the time & resources
necessary to address changing priorities.

If you disagree with the previous statement, 
please select a possible solution.



My work unit would benefit from committing more
resources to develop new ideas 

(e.g., budget, staff, time, expert support).

My organization does not tolerate arbitrary action,
personal favoritism, or political coercion.



In my organization, senior leaders generate motivation
and commitment in the workforce.

I would recommend my organization as an excellent place
to work to anyone.



Considering everything, 
how satisfied are you with your job?

(1 being the least satisfied, 5 being the most satisfied)

1
6.9%

2
17.8%

3
25.7%

4
27.7%

5
21.8%



Thank you to those who participated in our first HeadHunters
NW Shooting Industry Employee Satisfaction Survey. 

This annual survey is confidential, and we hope you will share
your opinions when we conduct it again in 2024.

Are you a leader in your organization? Would you like to work
with us and help us to improve this survey? We would love to
hear what information you would like to have us add next
year.

Would it help to learn more about how your company
compares to other shooting, hunting, and outdoor industry
companies? Contact us today for a confidential discussion
about benefits, compensation, remote vs. hybrid vs. in-person
work environments, paid time off, and other important
details employees ask about. 

Learn how our top firearms industry clients manage their
interview process and why when they make offers to the best
talent, they say "YES!" 

THANK YOU

Shaylene Keiner, President
Office: 605-600-1709
Cell: 503-551-7114
Email: shaylene@headhuntersnw.com
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HeadHunters NW recruits talent
for Fortune 500 corporations,
venture, and private equity
groups, family-owned businesses,
and non-profits while uncovering
talent for C-suite roles, vital
management positions, and more.
HeadHunters NW discovers
thriving candidates from various
industries, functions, and regions
and places them in influential
roles in the shooting, hunting, and
outdoor industry. People who will
drive your objectives to the next
level are within our reach, and we
secure them for you swiftly.
HeadHunters NW helps you hire
the best talent for your team in
the timeframe you set.


